| FRONTIER EMINENT PLAN

RANK QUALIFICATION

Franchisee *Purchase min. 150BV products
Member *20% discount from the retail price on all products
Bronze a) Purchase products worth 150BV in 1 bill

Franchisee (BF)

Silver
Franchisee (SF)

a) Purchase products worth 300BV in 1 bill OR
b) Purchase products worth 150BV X 2 bills

~

Total Rebate

Rank of Direct

The L BONUS + REBATE Amount
Sponsor Downline’s (RM)
P Purchased
BF 1200BV 8% + 20%
SF 1200BV 16% + 20% 432.00
GF 1200BV 20% + 20% 480.00
PF 1200BV 24% + 20% 528.00

*After 120 days, the unpaid FPC will be forfeited.

FRCONTIER
RA QUA ATIO

Gold Franchisee
(GF)

a) Purchase products worth 600BV in 1 bill OR
b) Purchase products worth 150BV X 4 bills

Platinum
Franchisee (PF)

a) Purchase products worth 1200BV in 1 bill OR
b) Purchase products worth 150BV X 8 bills

*Upgrading is allowed within 120 days.
*Enjoy 20% rebate after the 120 days qualifying period/qualified as a PF.

*Each matching pair is 150BV

U Rankin 1 Pair Percent FGC
€ Matched age Points

/ \ BF 150BV 10% 15

1 2 SF 150BV 13% 20
GF 150BV 16% 24

150BV  150BV
PF 150BV 20% 30
150BV x % = FGC Points

Point System
*The FGC Point obtained will be calculated based company’s monthly

Sponsored pool and convert to monetary form Malaysian Ringgit (RM).
GF (& [*The “FGC Point” is computed to avoid “Overpay” due to the infinity
above) EXAMPLE (estimated income) mechanism in the FGC pay plan. The FGC Point value is equivalent
Downline’s to RM1.00 when there is no overpaying in the FGC pay plan. When
FGC Income overpaying occurred, the FGC Point value may fluctuate and became
1st Generation of less than RM1.00. This would enable sustainability and the
Gold Franchisee RM30 x 10 pairs x 30days x 5% stability of pay out in the FGC pay plan.]
(or above) 5% RM30 = RM450
2nd Generation of
Gold Franchisee RM30 x 10pairs x 5 x 30days x
(or above) 5% RM30 5% = RM2250
3rd Generation of Qualify Limit (FGC
Gold Franchisee RM30 x 10 pairs x 25 x 30days x Rank N e Percentage
(or above) 5% RM30 5% = RM11,250 M o
4th Generation of anager/M 1,500 3%
Gold Franchisee RM30 x 10pairs x 125 x 30days Senior Manager/SM 4,500 3%
(or above) 5% | RM30 | x5%=RM56,250 Executive Manager/EM 10,000 2%
5th Generation of Country Manager/CM 20,000 2%
Gold Franchisee RM30 x 10 pairs x 625 x 30days Regional Manager/RM 35,000 1%
(or above) 5% RM30 x 5% = RM281,250 Ambassador/AMB 50,000 1%
* For GF & above only. .
*Must be active in the previous month to derive bonuses from 2nd, For PF only. ,
th generation. *Prqportlo_nate Sharing. _ _
*Enjoy 2highest categories at a time.
ualification \
Percent Q(Different
age Perce Qualificatio

Sponsor Group)

1st Generation of Gold
Franchisee (or above)
2nd Generation of Gold

5% 1 active Manager

. 5% 2 active Manager | Paid Based
Franchisee (or above)
" on Each of
3rd Generation of Gold . .
. 5% 3 active Manager Their
Franchisee (or above)
4th Generation of Gold Sponsored
5% 4 active Manager | LB's Income

Franchisee (or above)
5th Generation of Gold
Franchisee (or above)

* For PF only & must personally qualify in LB with minimum status/

5% 5 active Manager

as Manager (1,500 FGC Net Income).

T * The 3% allocated for
QE’;(;';??;T” Additional Benefit in AB
I
Repeat

Sales BV)

Achievement
Bonus

is computed
proportionately among
the qualifiers.

age d ere group

6% 1 active Franchisee

3% 1 active Franchisee

3% 2 active Franchisee

2% 2 active Franchisee

2% 3 active Franchisee

2% 3 active Franchisee

1% 4 active Franchisee

1% 4 active Franchisee

1% 5 active Franchisee with each group maintenance

1st Generation
2"d Generation
3 Generation
4t Generation
5t Generation
6" Generation
7t Generation
8 Generation
9t Generation

of 1,000BV
10t 1% 5 active Franchisee with each group maintenance
Generation of 2,500BV
11t 1% 5 active Franchisee with each group maintenance
Generation of 5,000BV
12t 1% 5 active Franchisee with each group maintenance
Generation of 10,000BV

* Active Franchisee means who with personal maintenance of
150BV in the month.

*Must personally maintains 150BV to enjoy 12 generations in
sponsor tree (on the total allocation of 24%).




